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receive a notification by
February 20, 2019

CALL FOR PAPERS
The International Association of Schools and Institutes of Administration (IASIA) and Kaunas University of Technology (KTU)
are organizing an IASIA Regional Conference to be held on 2425 April 2019 in Kaunas, Lithuania.
The conference will bring together practitioners, academics,
PhD students and researchers in public administration and
management, as well as contributors from any other disciplines who will exchange their research findings and insights
from practical experience on the following theme ”Corruption,
Ethics and Culture in Public Administration.”
Corruption is not a new phenomenon and is a term that has
many meanings. Tiihonen argues that corruption “is commonly
understood to be bribery, and accepting a bribe, and other unjustified influence, by giving and receiving benefits. A usual list
of corrupt acts includes bribery, extorsion, influence peddling,
nepotism, fraud, speed money, and embezzlement” (2003, p.51).
Corruption is a phenomenon which undermines public governance and principles of responsible management, and therefore citizens’ life quality and well-being as well as their trust in
public oﬃcials and institutions.
Among others, eﬀective enforcement of public values, institutional ethics and personal honesty and integrity inculcation are
a means of containing corruption within acceptable limits (Caiden, 20012).
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In the last decades, governments and international institutions
and organizations have dra#ed and formally adopted standards
of professional conduct, ethics codes and charters for individuals holding public oﬃce (CNFPT and IASIA, 20183). For instance,
in 2001 the European Union has adopted “The European Code
for Good Administrative Behavior”, and then in 2012,“ The Public
service principles for the EU civil service” through the European
Ombudsman; similarly in 2013 the United Nations have adopted
the “Standards of Conduct for the International Civil Service, International Civil Service Commission”, and in 2015 the Sustainable Development Goals where Goal 16 focuses on institutions
and several of its targets encouraging the fight against corruption and building eﬀective and transparent institutions which
serve the citizens. Adopting legal frameworks and “so# laws”
in the form of behavior standards at national and international
level is crucial. Nevertheless, greater attention must be given to
the implementation, monitoring and improvement processes.
Recent developments in politics at international level demonstrate that trust in government has declined. In many developing and developed countries public institutions are perceived as
a corrupt environment. In this regard, public institutions must
regain citizens’ trust by delivering high quality services and by
upholding their high professional standards that include high
ethical standards in their professional behavior.
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In many countries there is a general belief that corruption is part of the human nature, that it is “in the blood,”
whereas in others it is a matter of choice, rule of law,
education and transmission from one generation to another of what is right and wrong (Caiden, Dwivedi and
Jabbra, 2001, p. 54). Indeed, socio-cultural context plays
an important role in fighting negative phenomena such
as corruption. In practical terms, a system with a meritocratic bureaucracy and an administration concerned
with accountability, transparency, openness and inclusion is much more eﬀective in fighting corruption and, at
the same time, in promoting high ethical standards and
public values.

Participants could also address the following questions (the list is
not exhaustive):

As corruption and ethical values are socio-cultural context sensitive, we call for contributions highlighting the
role of diﬀerent societal and political stakeholders in
understanding and preventing corruptive practices and
promoting ethics in public administration. In addition to
macro level issues, organizational contexts which are
successful in dealing with challenges to good public governance and implementing value-led management call
for academic explorations and practical reflections.

— To which extent and how can ethical standards’ frameworks influence the concrete behavior of public servants?

The conference addresses the need for research-based
evidence in respect of the relevance of citizen participation in public governance as well as the importance of
moral decision-making to corruption prevention.

Confirmed keynote speakers:
Prof. MICHIEL DE VRIES
Radboud University Nijmegen,
The Netherlands
Prof. ANNA#MAIJA LÄMSÄ
The University of Jyväskylä,
Finland
Prof. BO ROTHSTEIN
University of Gothenburg, Sweden
Mr. BENOÎT CATHALA
Centre national de la fonction
publique territoriale (CNFPT),
France

Questions and requests should
be addressed to the Organizing
Committee:
egle.vaidelyte@ktu.lt
b.dobra@iias-iisa.org
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— What is the state of play of the prevention and fight against corruption?
— How to eﬀectively address corruption? Are there any good practices
which could be implemented in diﬀerent societal and organizational
contexts?
— How can national anticorruption policies targeting diﬀerent forms of
corruption be improved?
What are discourses on corruption perceptions in diﬀerent cultures?
— How do open and subtle corruption forms happen in institutional
contexts?

— How can public administration institutions empower their employees to provide high quality services and refrain from challenges in
corrupt environments?
— What influences (im)moral decision-making and action in public organizations?
— Can administrative culture be taught to public servants, and if yes,
through which means?
The presentations may also address issues related to the influence of political, economic, and cultural contexts on the quality of public administration and the regional development of Europe.

The International Association of Schools and Institutes of Administration
and Kaunas Technology University invite interested individuals to contribute to the 2019 IASIA Regional Conference.

ABSTRACTS !400 WORDS MAXIMUM" SHOULD BE SUBMITTED
BY FEBRUARY 1, 2019, TO THE ORGANIZING COMMITTEE:
http://bit.ly/IASIAsubmit
Proposals will be evaluated by the Conference Scientific Committee which
may ask submitters to make reasonable adjustments.
The conference fee is 150 EUR which will cover coﬀee breaks, lunches and
dinner, as well as social program.
The conference provisional program will be published online by the end of
January.
The accepted and presented full papers will be considered for publication in
International Journal of Public Leadership (Emerald Publishing, Emerging
Sources Citation Index Clarivate Analytics), Public Policy and Administration
(SCOPUS) or European Ingration Studies (Emerging Sources Citation Index,
New Edition of WoS). Authors willing to publish their paper will have to submit the final paper for review by 31 August 2019 stating the title of the journal for which they would like to be considered.

Caiden, G.E. Dwivedi, O.P. and Jabbra, J. (2001). Introduction. In: Caiden, G.E., Dwivedi, O.P and Jabbra, J. (eds.), Where Corruption Lives (p. 15-38). Bloomfield: Kumarian Press, Inc.

